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Veterans Battle 
Unemployment  
Those that have served in the 
armed forces are struggling 

to find work. 
There are many reasons to join 
a branch of the armed service.  
From national pride to travel-
ing the world, our nationõs 
military builds character, re-
sponsibility and leadership.  
One would think that with 
desirable traits and specialized 
training, veterans ready to set-
tle into civilian life would find 
they have a leg-up when it 
comes to finding employment.  
However, the Department of 
Labor and the North Carolina 
Employment Security Com-
mission have seen a gradual 
climb in unemployment 
among veterans.   

In a report by USA Today, 
unemployment for Iraq and 
Afghanistan veterans tripled 
since the economic slowdown.  
In a booming economy, veter-
ans will not only have more 
opportunities for employment, 
but competition for jobs is 
smaller.  Now, former troops 
are competing in a job market 
flooded with qualified appli-
cants for fewer and fewer posi-
tions. 

òFinding work is a task diffi-
cult for both [employers and 
veterans,]ó said Ben Thomas, 
employment veteran represen-
tative with ESC.  òThe unem-
ployment rate in Scotland 
County as of August was 15.7  

During the September board 
of directors meeting, the nomi-
nating committee announced 
that Becca Hughes of State 
Farm Insurance - Becca 
Hughes Agency would be the 
2012 chairwoman of the 
board. 

Hughes has served many years 
on the board of directors, and 
looks forward to working with 
Dee Hammond, 2011 chair-
woman, on a number of initia-
tives.  For more information 
on Hughes, read the article on 
page 2!  

disorder.  Employers that 
havenõt served are not likely to 
understand these illnesses, and 
are therefore not as under-
standing about their effects on 
veteran employees.  Even vet-
erans that donõt suffer from 
combat-related illnesses may 
be unfairly stigmatized by em-
ployers. 

However, according to Tho-
mas, there are many reasons 
employers should be eager to 
hire veterans.  Those include 
an accelerated learning curve, 
leadership and teamwork skills, 
performance under pressure, 
respect for organizational 
structure and procedures to 
name a few.  Employers can 
use these skills to their benefit, 
and can even help veterans to 
learn specialized trades while 
on the job.  Veterans can take 
advantage of GI Bill benefits, 
specifically the VA Training 
and Benefits Program, to learn 
valuable new skills while earn-
ing a paycheck. 

Employers can learn more 
about the benefits of hiring 
veterans and about the process 
for receiving a tax credit at a 
special seminar.  On Novem-
ber 10, Thomas invites busi-
nesses to participate .  The 
seminar is free to attend, and 
will take place at the National 
Guard Armory.  For more 
information about hiring veter-
ans or the seminar, contact 
Thomas at ESC at (910) 276-
4260. 

percent.  We know itõs difficult 
to find work, therefore we want 
employers to know all the 
benefits of hiring the veteran 
employees.ó 

The ESC is battling the unem-
ployment problem with a pro-
gram to encourage businesses 
to hire veterans.  The Work 
Opportunity Tax Credit will 
reward businesses for hiring 
from òtarget groupsó of dis-
placed workers.  According to 
information supplied by the 
ESC, the program will, òenable 
persons in target groups to 
become employed and gradu-
ally move from economic de-
pendency into self-sufficiency.ó  
Employers will receive a tax 
credit up to $4,800.  The tax 
credit is also available for other 
groups including summer 
youth, ex-prisoners and food 
and nutrition program partici-
pants. 

Though veterans have personal 
and technical skills thanks to 
their training, employers often 
have a difficult time hiring for 
several reason.  USA Today 
reports that veterans have a 
difficult time translating the 
leadership skills learned during 
their tours into a language em-
ployers can understand.  Em-
ployers are also often hesitant 
to hire veterans that could go 
back into the service.  By law, 
employers are required to hold 
the position for the veteran for 
up to a year after their depar-
ture.  A final reason listed con-
cerns combat-related illnesses 
like post-traumatic stress 

Hughes Named 
2012 Chair 


